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.ŀǊƪƭŜȅΩǎ wŜŎƻƳƳŜƴŘŀǘƛƻƴǎ ŦƻǊ 9ƳǇƭƻȅŜǊǎ ƻŦ !Řǳƭǘǎ ²ƛǘƘ !5κI5

1. Understand AD/HD is a 
neurobiological disorder

2. AD/HD Adults have a deficit 
in self-regulation compared 
to others

3. AD/HD employees need 
directions spoken and 
written for them

4. AD/HD employees have time 
blindnessand need external 
time reminders

5. Long-term projects need to be 
broken down into many short-
term projects

6. AD/HD employees need to 
check in with bosses much 
more than others

7. Working in teams can help 
them stay on task

8. AD/HD adults may do better 
with self-employment, 
commission work, and hourly 
wages

9. The AD/HD adult can set up 
their own self-reinforcementέ 
system

10.AD/HD adults tend to do 
better with physical work and 
work with social interaction
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.ŀǊƪƭŜȅΩǎ wŜŎƻƳƳŜƴŘŀǘƛƻƴǎ ŦƻǊ 9ƳǇƭƻȅŜǊǎ ƻŦ !Řǳƭǘǎ ²ƛǘƘ !5κI5

11.AD/HD adults do poorly at 
tedious, boring  and repetitive 
work. They do better with variety.

12. Often they do not do well in team 
leadership positions due to their 
impulsivity

13. Some AD/HD adults may need 
vocational  assessment and 
counseling

14.Some may need an AD/HD coach 
and/or professional organizer

Barkley, R.A. (March, 2013). Recommendations for 
Employers Concerning the Management of Employees 
with ADHD. ADHD Report, 21(2), 6-7, 13.

15.Research has shown many with 
AD/HD are more alert in the mid-
afternoon and evening; second 
shift work may work better

16. Frequent short breaks and having 
a non-distracting work 
environment may be helpful

17.Using sound suppression and/or 
music to block out distracting 
noise can help

18.Encourage them to take 
medication if it has been found to 
be helpful for them

19.Give reasonable accommodations 
under ADAAA
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Work & AD/HD



Work, AD/HD, & EF

üAD/HD symptoms are often  
more damaging in work 
environments than school
üParticularly for those with 

significant hyperactive symptoms 
üIf you have hyperactivity stay 

away from desk jobs; move!
üMedication

üAccept your AD/HD and seek 
άƻǳǘǎƛŘŜ ƘŜƭǇέ
üLife Coach, Vocational Counselor 

with knowledge of AD/HD  

üHyper-organize your day:
üTime-management in small chunks
üKeep all distractions to a minimum: 

Sight, Sound, Touch, Smell, 
Temperature, etc.
üPublically display in bright colors your 

to do list
üKeep social distractions to a minimum: 

Close door, Block people from coming 
in, check texts, voicemail, e-mail three 
times a day for 5 minutes.

Barkley, R.A. (2010). Taking Charge of Adult ADHD. New 
York, NY: Guilford.
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Work, AD/HD, & EF

üOrganize materials for work so 
they are easily found:
üEverything has a home
üEverything so it can be seen (e.g., 

clear files, etc.
üConsult with a professional 

organizer; periodically

üExternalize time for time 
blindness
üClock on wall (chime?)
üSmart devices
üHave someone check on you
üJournal time 

üQuestions for job interview:
üάIƻǿ ƭƻƴƎ ǎƘƻǳƭŘ ƛǘ ǘŀƪŜ ƳŜ ǘƻ ŦƛƴƛǎƘ 
· ¢ŀǎƪΚέ
üάIƻǿ ƳǳŎƘ ŀŘǾŀƴŎŜŘ ƴƻǘƛŎŜ ǿƛƭƭ L 
ƎŜǘ ǊŜƎŀǊŘƛƴƎ ŘŜŀŘƭƛƴŜǎΚέ
üάIƻǿ ƻŦǘŜƴ ǿƛƭƭ L ŎƘŜŎƪ ƛƴ ǿƛǘƘ 
ǎǳǇŜǊǾƛǎƻǊΚέ
üάIƻǿ Řƻ ȅƻǳ ǿŀƴǘ ǊŜǇƻǊǘǎΚέ
üά²ƛƭƭ L ōŜ ƻƴ ŀ ǘŜŀƳΣ ƻǊ ōȅ ƳȅǎŜƭŦΚέ

üA job with built in rewards for 
merit will work best.

Barkley, R.A. (2010). Taking Charge of Adult 
ADHD. New York, NY: Guilford.
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Work, AD/HD, & EF
üShould I disclose my disability, 

or not?
üWill I need accomomodationson 

the job, or not?

If yes, learn as much about the 
Americans with Disabilities Act, 
Amendment Act 0f 2009 as 
possible:
üNational Disability Rights 

Network (How to find Disability 
Law Centers in Your State): 
www.ndrn.org

ü/ƻƴǘŀŎǘ /ƻƳǇŀƴȅΩǎ 5ƛǎŀōƛƭƛǘȅ 
expert in HR?

üDuring interview learn:
üAs much as possible about 

your supervision on the job:
üFace to face?
üEvery day? 
üPhone/e-mail/text
üHow often will see 

supervisor?
Barkley, R.A. (2010). Taking Charge of Adult ADHD. 
New York, NY: Guilford.
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Work, AD/HD, & EF

üAsk for help from a coworker 
when new learning is needed

üFind someone who is good at 
what you are bad at and offer 
to help them with something 
you are good at.

üVolunteer to learn more about 
your job:
üHelps you with job

üShows boss you want to do well

üIf you have long meeting take 
long walk before and take notes 
during meeting

üSchedule performance reviews 
every 3 to 6 weeks

Barkley, R.A. (2010). Taking Charge of Adult ADHD. 
New York, NY: Guilford.
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Workplace Accommodations

1. More accountability to others

2. Shorter term goals

3. Externalize time

4. Report many times a day on tasks

5. Medication (drug screening issue, too)

Barkley, R. A. (2002A - Tape 1). ADHD Symposium: Nature, Diagnosis and Assessment - Nature and 
Comorbidity and Developmental Course of ADHD. University of Massachusetts, January, Westborough, 
MA: Stonebridge Seminars.



AD/HD and Employment

Difficulty with others is one of the 
main reasons AD/HD adults loose 
their jobs.

Ratey, N., and Griffith - Haynie, M. (1998). Coaching to 
Improve Workplace Performance. Paper presented at the 
Fourth Annual ADDA Adult ADD Conference, March 26-
28, Washington, DC.

One-half of AD/HD adults are 
unemployed.
Biederman, J. (October 27, 2006). Advances in the 
Neurobiology of AD/HD. Paper presented at the 18th

Annual CHADD International Conference, Chicago, IL.

Kevin T. Blake, Ph.D., P.L.C.                                                 
All Rights Reserved

www.drkevintblake.com 11



Employment & ADHD
üADHD workers have significantly 

lower salaries.

üThey are absent from the job more 
and significantly more 
underproductive than non-ADHD 
workers.

üThey have more on the job 
accidents.

üOn average ADHD costs the 
household $10,000 per year of 
income.

Ramsay, R. (2010). NonmedicationTreatments for Adult 
ADHD. Washington, DC: American Psychological Association 
Press.

A 33 year follow-up study of boys 
diagnosed with AD/HD, now 
adults found they were 6 times 
more likely to be homeless than 
their non-impaired peers. 
Approximately, 24% of these 
AD/HD men were homeless.
Murillo, L.G., et al. (November, 2016). Childhood 
Attention-Deficit/Hyperactivity Disorder and 
Homelessness: A 33-Year Follow-Up Study. Journal 
of the American Academy of Child and Adolescent 
Psychiatry, 55(11), 931-936.
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Vocational Counseling
and AD/HD
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Vocational Counseling and AD/HD

άAs ADHD children enter adulthood and take on full-time jobs that 
require skilled labor, independence of supervision, acceptance of 
responsibility, and periodic training in new knowledge or skills, their 
deficits in attention, impulse control, and regulating activity level as 
well as their poor organizational and self-control skills could begin 
to handicap them. The findings from the few outcome studies that 
ƘŀǾŜ ŜȄŀƳƛƴŜŘ Ƨƻō ŦǳƴŎǘƛƻƴƛƴƎ ǎǳƎƎŜǎǘǎ ǘƘƛǎ Ƴŀȅ ōŜ ǘƘŜ ŎŀǎŜΦέ όǇΦ 
208)

Barkley, R.A. (1998). Developmental Course, Adult Outcome, and Clinic Referred ADHD Adults. In R.A. 
Barkley (Ed.), Attention-Deficit Hyperactivity Disorder, Second Edition. New York, NY: Guilford, p. 208.



Vocational Counseling and AD/HD

Roadblocks AD/HD Adults Have 
with Work:

üPervasive feeling of 
underachievement

üFeeling lazy, stupid, irresponsible

üFeel overwhelmed with life

üAlways feeling like a misfit

üLack of self-esteem
Sterns, S. (1995). Career Planning for Adults with

Learning Disabilities and Attention Deficit 
Disorders. The Rebus Institute Report. 4(1), 
pp. 1-2.

άSometimes the difficulty lies with 
the lack of organizational and 
communication skills of many 
people with ADD. In other cases, 
the need for constant stimulation 
leads those with ADD to feel 
bored and frustrated at work, and 
hence more likely to quit or fail to 
ŦƭƻǳǊƛǎƘ ƛƴ ǘƘŜƛǊ Ǉƻǎƛǘƛƻƴέ όǇΦ ммрύΦ

Brown, T.E. (2013). A New Understanding of ADHD in 
Children and Adults: Executive Function
Impairments. New York, NY: Routledge.
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Vocational Counseling
and AD/HD

άΧǘƘŜ Ƴƻǎǘ ƛƳǇƻǊǘŀƴǘ ŦǳƴŎǘƛƻƴǎ ƛƴ 
career counseling with ADD/LD 
adults is to rebuild self confidence 
and self-esteem following their 
prolonged academic struggles and 
years of facing the prejudices of 
ŜŘǳŎŀǘƻǊǎ ŀƴŘ ŜƳǇƭƻȅŜǊǎΦέ όǇΦ 312)

Nadeau, K. (1995). A Comprehensive Guide to Attention 
Deficit Disorder in Adults: Research, Diagnosis, and 
Treatment. New York, NY: Routledge. 

Lack of education gets in the 
way of ADHD adults career 
wise. Usually the more exciting
jobs require a better education.
Brown, T.E. (2013). A New Understanding of 
ADHD in Children and Adults: Executive Function
Impairments. New York, NY: Routledge.
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Vocational Counseling and AD/HD

AD/HD Adults: 

üHave  lower job ratings

üHave lower socioeconomic status

üChange jobs more frequently

Barkley, R.A. (1998). Developmental Course, Adult 
Outcome, and Clinic Referred ADHD Adults. In R.A. 
Barkley (Ed.), Attention-Deficit Hyperactivity Disorder, 
Second Edition. New York, NY: Guilford, p. 208.

άThe manifestations of attention 
deficits in adults are most 
noticeable in the workplace 
environment, for it is at work 
that the greatest demands for 
planning, memory, organization, 
teamwork, and precision are 
ǇƭŀŎŜŘ ƻƴ ǳǎΦέ όǇΦ олу).
Nadeau, K. (1995). A Comprehensive Guide to 
Attention Deficit Disorder in Adults: Research, 
Diagnosis, and Treatment. New York, NY: Routledge. 
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Vocational Counseling and AD/HD
Things to Consider in AD/HD Career Evaluation:

1. Difficulty with transitions

2. Difficulty with time 
management

3. Difficulty with disorganization

4. Difficulty with self-image

5. Difficulty with others

6. Lack of understanding of 
AD/HD

7. Inconsistency

8. Lack of self-management

9. Lack of self-advocacy

10.Lack of job life skills
Ratey, N., and Griffith - Haynie, M. (1998). Coaching 
to Improve Workplace Performance. Paper 
presented at the Fourth Annual ADDA Adult ADD 
Conference, March 26-28, Washington, DC.
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How to Connect Accommodations

ü¦ǎŜ DƻǊŘƻƴΣ [ŜǿŀƴŘƻǿǎƪƛΣ ŀƴŘ [ƻǾŜǘǘΩǎ όнлмрύ ά!5I5 
!ŎŎƻƳƳƻŘŀǘƛƻƴǎ aŀǘǊƛȄέ ǿƘŜƴ ǎǳƎƎŜǎǘƛƴƎ ŀŎŀŘŜƳƛŎκǿƻǊƪ 
accommodations given how the person with AD/HD is impaired 
ŎƻƳǇŀǊŜŘ ǘƻ ǘƘŜ ά!ǾŜǊŀƎŜ !ƳŜǊƛŎŀƴέ ǳƴŘŜǊ ǘƘŜ !ƳŜǊƛŎŀƴΩǎ ǿƛǘƘ 
Disabilities Act, Amendments Act of 2008.

Gordon, M., Lewandowski, L., and  Lovett, B. (2015). Assessment and 
Management of ADHD in Educational and Workplace Settings in 
the Context of ADA Accommodations. In R.A. Barkley (Ed.), 
Attention-Deficit Hyperactivity Disorder: A Handbook for 
Diagnosis and Treatment. New York, NY: Guilford, p. 785.
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Workplace Accommodations

Job Accommodations Network

P. O. Box 6080

Morgantown, WV 26506-6080

Voice/TTY (in US): 1-800-526-7234

Voice/TTY (Worldwide): 1-304-293-7186

Fax: 1-304-293-5407

E-mail: jan@jan.icdi.wvu.edu

Web: www.jan.wvu.edu/english/

üU.S. Equal Employment Opportunity 
Commission
1801 L Street, NW
Washington, DC 20507
www.eeoc.gov
üOffice of Civil Rights

Department of Health and Human 
Services
200 Independence Avenue Southwest
Washington, DC 20201
www.hhs.gov/ocr/office/index.html
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Vocational Counseling
and AD/HD

High-Risk, Fast-Paced Jobs:

üSales

üAdvertising

üCreative arts

üEntrepreneurship

Brown, T.E. (2013). A New Understanding of ADHD in Children and Adults: Executive FunctionImpairments. 
New York, NY: Routledge.



Motivation

ÅIƛǊƛƴƎ ŀ άǇǊƻŦŜǎǎƛƻƴŀƭ ƴŀƎέ Ƴŀȅ ōŜ ǘƘŜ ǎƻƭǳǘƛƻƴΤ ǘƘŜ ά[ƛŦŜ 
/ƻŀŎƘέΥ
Å¢ƘŜΣ άΧǇŀǊǘƴŜǊǎƘƛǇ ōŜǘǿŜŜƴ ŀ ŎƭƛŜƴǘ ŀƴŘ ŀ ŎƻŀŎƘ ǘƘŀǘ 

helps the client move toward goals and take actions that 
will enable them to become the person they want to be 
in a more focused and rapid way than they would be 
ŀōƭŜ ǘƻ Řƻ ƻƴ ǘƘŜƛǊ ƻǿƴΦέ όǇΦ мстύ

Ford, A. (2007). On Their Own: Creating an Independent Future for Your Adult Child with Learning 
Disabilities and ADHD. New York, NY: New Market.

Kevin T. Blake, Ph.D., P.L.C.                                                 
All Rights Reserved

www.drkevintblake.com 22



Motivation

üLife coaches change negative self-talk that gets in the way of 
success.

üThe life coach enters into a relationship where client accountability 
ƛǎ ǇŀǊŀƳƻǳƴǘΦ ά²ƘŜƴ ŎƭƛŜƴǘǎ ŀƎǊŜŜ ǘƻ ǘŀƪŜ ŀŎǘƛƻƴ ŀƴŘ ƳƻǾŜ ŦƻǊǿŀǊŘ 
with a coach, they are more likely to actually follow through 
ōŜŎŀǳǎŜ ǘƘŜȅ ƘŀǾŜ ǘƻ ǊŜǇƻǊǘ ōŀŎƪ ǘƻ ǘƘŜ ŎƻŀŎƘ ƛƴ ǘƘŜƛǊ ƴŜȄǘ ǎŜǎǎƛƻƴΦέ 
(p.170)

Ford, A. (2007). On Their Own: Creating an Independent Future for Your Adult Child with Learning Disabilities 
and ADHD. New York, NY: New Market.
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How to Find a Life Coach

üInternational Coach Federation: www.coachfederation.org
üSuggestion: try to get one with at least a Masters degree in a mental health 

field.

üDeAngelis, T. (2010). First-Class Coaching. Monitor On Psychology, 41(10), 
48: http://www.apa.org/monitor/2010/11/life -coaches.aspx
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One Stop Career Centers

bƻǿ Yƴƻǿƴ ŀǎ άCareerOneStopέΣ ƛǘ ƛǎ ŀ ǇŀǊǘƴŜǊǎƘƛǇ ōŜǘǿŜŜƴ ǘƘŜ 
individual states and the U.S. Department of Labor that provides a 
whole menu of services, including career exploration and counseling, 
job training and listings, resume services, job interview training, and 
information on various careers Available at: 
www.careeronestop.org/.  
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Vocational Rehabilitation

üWhen you cannot do your job due to a disability you 
Ŏŀƴ ǊŜŎŜƛǾŜ ǎŜǊǾƛŎŜǎ ŦƻǊ ŦǊŜŜ ŦǊƻƳ ȅƻǳǊ ǎǘŀǘŜΩǎ 
Vocational Rehabilitation Center.

ühƴŜ ǿƻǊƪǎ ǿƛǘƘ ŀ ά±w /ƻǳƴǎŜƭƻǊέ ǿƘƻ ƘŜƭǇǎ ȅƻǳ 
learn ways to work around your disability.

Ford, A. (2007). On Their Own: Creating an Independent Future for Your Adult Child 
with Learning Disabilities and ADHD. New York, NY: New Market.
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Vocational Rehabilitation

üOne needs documentation of having 
a disability written by a physician 
and/or mental health professional.

üThe VR Counselor will interview the 
client to determine how they are 
doing in one of seven areas:
üGetting to work, etc.

üListening and talking to others

üSelf-care

üWork skills

üCooperating with others

üMaking and carrying out plans

üNeeded job accommodations 

Ford, A. (2007). On Their Own: Creating an Independent 
Future for Your Adult Child with Learning Disabilities and 
ADHD. New York, NY: New Market.
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Vocational Rehabilitation

Å¢ƘŜ ±w ŎƻǳƴǎŜƭƻǊ ǿƛƭƭ ƘŜƭǇ ǘƘŜ ŎƭƛŜƴǘ ŎǊŜŀǘŜ ŀƴ άŜƳǇƭƻȅƳŜƴǘ Ǉƭŀƴέ 
which meets their needs, will lead to a job, and is complete.

ÅThe VR counselor will determine if the client needs additional 
training and will help them get it.

ÅThe VR counselor will give them advice on what the right job for 
them is given their interests, abilities, skills and disability/needs.

Ford, A. (2007). On Their Own: Creating an Independent Future for Your Adult Child with 
Learning Disabilities and ADHD. New York, NY: New Market.
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Volunteer Work

üIf all else fails consider volunteer work:
üLǘ ƎŜǘǎ ǘƘŜ ŘƛǎŀōƭŜŘ ŀŘǳƭǘ ŎƘƛƭŘ άƻŦŦ ǘƘŜ ŎƻǳŎƘέ

üMay help them to develop some self-esteem

üMay help them develop some job skills

üMay help them get a job eventually through their volunteerism.
Ford, A. (2007). On Their Own: Creating an Independent Future for Your Adult Child with Learning 

Disabilities and ADHD. New York, NY: New Market.
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Career Counseling

üMost community colleges offer extensive career counseling for 
young people, even those with disabilities:
üThis would include:
üAn interview, an interest inventory, a career search, job 

shadowing and possible internships, volunteering, college majors 
and votech/trade schools training
üWhat the person is not interested in is just as important as what 

they are interested in. 
üAlso check out the National Career Development Association: 

http://associationdatabase.com/aws/NCDA/pt/sp/Home_Page
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