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Understand AD/HD is a
neurobiological disorder

AD/HD Adults have a deficit
In seltregulation compared
to others

AD/HD employees need
directions spoken and
written for them

AD/HD employees havame
blindnessand need external
time reminders

Longterm projects need to be
broken down into many shor
term projects
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. AD/HDemployees need to

checkin with bosses much
more than others

/. Working in teams can help

them stay ontask

. AD/HDadults may do better

with self-employment,
commission work, and hourly
wages

. The AD/HD adult can set up

their own selfreinforcement
system

10.AD/HD adults tend to do

better with physical work and
work with social interaction

'.l:
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11.AD/HD adults do poorly at 15.Researchas shown man%/ with
tedious, boring andrepéetitive AD/HD are more alert in the mid
work. They do better with variety. afternoon and evening; second

12. Often they do not do well in team shift work may work better

leadership positions due to their 16. Frequent short breaks and having
iImpulsivity a nondistracting work
13. Some AD/HD adults may need environment may be helptul
vocational assessment and 17.Using sound suppression and/or
counseling music to block out distracting
14.Some may need an AD/HD coach  NOIse can help
and/or professionalorganizer 18.Encourage them to take
Barkley, R.A. (March, 2013). Recommendations for medication if it has been found to

Employers Concerning the Management of Employees be helpful for them

with ADHD.ADHD Report21(2), 67, 13. _ _
19.Give reasonable accommodations
under ADAAA
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Work, AD/HD, & EF

U AD/HD symptoms are often U Hyperorganize your day:

more damaging in work U Time-management in small chunks
environments than school U Keep all distractions to a minimum:
U Particularly for those with Sight, Sound, Touch, Smell,
significant hyperactive symptoms Temperature, etc.
U If you have hyperactivity stay U Publically display in bright colors your
away from desk jobs; move! to do list
(0 Medication U éleep sdocial IgllistrﬁlctionsI tc])c a minimum:
ose door, Block people from comin
U Accept your AD/HD and seek in, check texts, vm%empall -eail three ’
a2dziaARS KSf L¥ times a day for 5 minutes.

U Life Coach, Vocational Counselor garkiey, R.A. (2010faking Charge of Adult ADHNew
with knowledge of AD/HD York, N: Guiiltord.

Kevin T. Blake, Ph.D., P.L.C.
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Work, AD/HD, & EF

U Organize materials for work so
they are easily found:

U Questions for job interview:
Udl1 2¢g f2y3 akKz2dzZ R A

U Everything has a home ¢l alK € o o
(i Everything so it can be seen (e.g., bal 2g YdzOK_ | RZlI YOSR
clear files, etc. 350 NBIFNRAYI RSIRE
0 Consult with a professional Gal 2g 2FuSYy egAtt L O
organizer; periodically a dzLISNIJA a 2 NK € )
U Externalize time for time ual 2g R2 €2dz obylu NB
blindness a2 Af ¢ L 0SS 2y | usil
(i Clock on wall (chime?) U A job with built in rewards for
U Smart devices merit will work best.
U Have someone check on you Barkley, R.A. (2010Yaking Charge of Adult
(i Journal time ADHD New York, NY: Guilford.
Kevin T. Blake, Ph.D., P.L.C. www.drkevintblake.com 2
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Work, AD/HD, & EF

U Duringinterview learn: U Should | disclose my disability,

0 As much as possible about or not?
your supervision on the job: U Will I needaccomomodationson

Ui Face to face? the job, or not?
U Every day? If yes, learn as much about the
(i Phone/e-mail/text Americans with Disabilities Act,
i How often will see Amendment Act Of 2009 as
supervisof? posijlsll\lt;t?(;nal Disability Rights
Barkley, R.A. (2010)aking Charge of Adult ADHD Network (How to find Disability

Law Centers in Your State):
www.ndrn.org

U/ 2y Gl OG [/ 2YLI yeéeQ

expert in HR?

Kevin T. Blake, Ph.D., P.L.C.
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Work, AD/HD, & EF

U Ask for help from a coworker U If you have long meeting take
when new learning is needed long walk before and take notes

U Find someone who is good at during meeting
what you are bad at and offer U Schedule performance reviews

to help them with something every 3 to 6 weeks

you are good at. Barkley, R.A. (2010Yaking Charge of Adult ADHD
. New York, NY: Guilford.
U Volunteer to learn more about

your job:

U Helps you with job
U Shows boss you want to do well

Kevin T. Blake, Ph.D., P.L.C.
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Workplace Accommodations

More accountability to others
Shorter term goals

Externalize time

Report many times a day on tasks
Medication (drug screeningssue, tog

L A

Barkley, R. A. (2002ATape ). ADHD Symposium: Nature, Diagnosis and Assessmigature and
Comorbidity and Developmental Course of ADHIniversity of Massachusetts, January, Westborough,
MA: Stonebridge Seminars.

Kevin T. Blake, Ph.D., P.L.C.
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AD/HD and Employment

Difficulty with others is one of the One-half of AD/HD adults are
main reasons AD/HD adults loose unemployed

their jobs. Biederman J. (October 27, 2006). Advances in the
Neurobiology of AD/HD. Paper presented at the18
Annual CHADD International Conference, Chicago, IL.

Ratey, N., and Griffith Haynig M. (1999. Coaching to
Improve Workplace Performancd?aper presented at the
Fourth Annual ADDA Adult ADD Conference, March 26
28, Washington, DC.

Kevin T. Blake, Ph.D., P.L.C.
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Employment & ADHD

U ADHD workers have significantly
lower salaries.

A 33 year followup study of boys

U They are absent from the job more diagnosed with AD/HD, now
and significantly more adults found they were 6 times
underproductive than norADHD more likely to be homeless than
workers. their non-impaired peers.

(i They have more on the job Approximately, 24% of these
accidents. AD/HD men were homeless.

. Murillo, L.G., et al. (N ber, 201.&hildhood

U On average ADHD costs the At?eght?on-Defigit/?—lyfae?z\;l/gtliq\]/itirDisoJFderIanc(lj °
household $10 000 per year of Homelessness: A 38ear FollowUp Study.Journal
- : of the American Academy of Child and Adolescent
INncome. Psychiatry55(11), 931936.

RamsayR. (2010)NonmedicationTreatments for Adult
ADHD Washington DC: Americaf?sychologicafssociation
Press.

Kevin T. Blake, Ph.D., P.L.C.

All Rights Reserved www.drkevintblake.com 12



Vocational Counseling
and AD/HD
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Vocational Counseling and AD/HD

cAs ADHD children enter adulthood and take on ftithe jobs that

require skilled labor, independence of supervision, acceptance of
responsibility, and periodic training in new knowledge or skills, their
deficits in attention, impulse control, and regulating activity level as
well as their poor organizational and setfontrol skills could begin

to handicap them. The findings from the few outcome studies that
KIS SEFYAYSR 220 FdzyOlA2yAy3 &
208)

Barkley, R.A. (1998). Developmental Course, Adult Outcome, and Clinic Referred ADHD Adults. In R.A.
Barkley (Ed.), AttentiorDeficit Hyperactivity Disorder, Second Edition. New York, NY: Guilford, p. 208.

Kevin T. Blake, Ph.D., P.L.C.
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N
Vocational Counseling and AD/HD ‘

RogdlilnskABHDAAdtitaddave  dSometimes the difficulty lies with
Work: the lack of organizational and

(i Pervasiveeeling of communication skills of many

underachievement people with ADD. In other cases,
) _ o _ the need for constant stimulation
U Feeling lazy, stupid, irresponsible |eads those with ADD to feel

(1 Feel overwhelmed with life hored and frustrated at work, and
i Al taeling lik Sfit nence more likely to quit or fail tg
U Always 1eeling like a mistl TE2dINAEAK AY 0KSANJ
U Lack of seHesteem Brown, T.E. (2013A New Understanding of ADHD in

Children and Adults: Executive Function
Impairments New York, NY: Routledge.

Sterns S. (1995). Career Planning for Adulgh
LearningDisabilities and Attention Deficit
Disorders TheRebus InstituteReport 4(1),

pp. 1-2.

Kevin T. Blake, Ph.D., P.L.C.
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Vocational Counseling
and AD/HD

GaXUKS Y2ad AYLZ2 NI IDAdkof ddestiongatLirytide A Yy

career counseling with ADD/LD way of ADHD adults career
adults is to rebuild self confidence wise. Usually the morexciting
and seltesteem following their jobs require a better education
prolonged academic struggles and  Brown, T.E. (20132 New Understanding of
years of facmg the prejudlces of ADHD in Children and Adults: Executive Function

SRAzOF (2 NA |y R318 Y LIFES'N Ne“%‘“c?a{ 0

Nadeau, K. (1995). A Comprehensive Guide to Attention
Deficit Disorder in Adults: Research, Diagnosis, and
Treatment. New York, NY: Routledge.

Kevin T. Blake, Ph.D., P.L.C.
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VocationalCounseling andD/HD

AD/HD Adlitis: dThe manifestations of attention

deficits in adults are most

. . . noticeable in the workplace

U Have lower job ratings environment, for it is at work

U Have lower socioeconomic status that the greatest demands for

(i Change jobs morérequently planning, memory, organization,
teamwork, and precision are
L I OSR 2V). dza ®¢ 0 L

Barkley, R.A. (1998). Developmental Course, Adult

Outcome, and Clinic Referred ADHD Adults. In R.A. Nadeau, K(1995).A Comprehensive Guide to

: . i : Attention Deficit Disorder in AdultsResearch,
Barkley (Ed.)Attention-Deficit Hyperactivity Disorder, Diaanosis. andreatment New York. NY: Routledae
Second EditionNew York, NY: Guilford, p. 208. g ’ ' I T ge.

Kevin T. Blake, Ph.D., P.L.C.
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1.
2.

B

Vocational Counseling aadb/HD
Things to Consider in AD/HD Career Evaluation:

Difficulty with transitions

Difficulty with time
management

Difficu
Difficu
Difficu

ty wit
ty wit
ty wit

Kevin T. Blake, Ph.D., P.L.C.
All Rights Reserved

n disorganization

n self-image

n others

6.

9.

10.

Lack of understanding of
AD/HD

nconsistency

_acC
_acC
_aC

K of seimanagement
K of seHadvocacy

K of job lifeskills

Ratey, N., and Griffith Haynig M. (1998).Coaching
to Improve Workplace PerformancdPaper

presented at the Fourth Annual ADDA Adult ADD
Conference, March 2@8, Washington, DC.

www.drkevintblake.com
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How to Connect Accommodations

U} &S D2NR2Y>ZX [S6tYyR264a1AZ | YyR [ 2
1 O02YY2RIGA2ya al GNRXEE ngy a dz3
accommodations given how the person with AD/HD Is impaired
O2YLI NBR 02 GKS d&! gSNIX IS ! YSN& Ol
Disabllities Act, Amendments Act of 2008.

Gordon, M., Lewandowski, L., and Lovett, B. (2015). Assessment and
Management of ADHD in Educational and Workplace Settings Iin
the Context of ADA Accommodations. In R.A. Barkley (Ed.),
Attention-Deficit Hyperactivity Disorder: A Handbook for
Diagnosis and TreatmentNew York, NY: Guilford, p. 785.

Kevin T. Blake, Ph.D., P.L.C.
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WorkplaceAccommodations

Job Accommodations Network 0 U.S. Equal Employment Opportunity
5 O Box 6080 Commission
- . BOX 1801 L Street, NW
Morgantown, WV 265066080 Washington, DC 20507
Voice/TTY(in US): 1800-526-7234 WWW.E€0C.qoVv

Voice/TTY(Worldwide): 13042937186 U Office of Civil Rights

Department of Health and Human
Fax 1-304-293-5407 Services

Email: jan@ijan.icdi.wvu.edu 200 Independence Avenue Southwest
| | Washington, DC 20201

www.hhs.qgov/ocr/office/index.html

Web: www.jan.wvu.edu/english/

Kevin T. Blake, Ph.D., P.L.C. .
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Vocational Counseling
and AD/HD

High-Risk FaasPeaatdphs: @
U Sales @

U Advertising

U Creative arts

U Entrepreneurship

Brown, T.E. (2013A New Understanding of ADHD in Children and Adults: Executive Funtt@airments
New York, NY: Routledge.

Kevin T. Blake, Ph.D., P.L.C.
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Motivation \;‘(: ,
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helps the client move toward goals and take actions that
will enable them to become the person they want to be

In a more focused and rapid way than they would be
FofS (2 R2 2y UKSANI 26y ®¢

Ford, A. (2007)On Their Own: Creating an Independent Future for Your Adult Child with Learning
Disabilities and ADHIDNew York, NY: New Market.




Motivation

U Life coaches change negative s#&ltk that gets in the way of
SUCCesSs.

U The life coach enters into a relationship where client accountablllty

Ad LI N} Y2dzyidd G2 KSyYy Of ASyda | 3N
with a coach, they are more Ilkely to actually follow through
6SOldzaS UKSeé KIFI@gS G2 NBLE2ZNIL ol O
(p.170)

Ford, A. (2007)On Their Own: Creating an Independent Future for Your Adult Child with Learning Disabilities
and ADHDNew York, NY: New Market.

Kevin T. Blake, Ph.D., P.L.C.
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How to Find a Life Coach

U International Coach Federatiorwww.coachfederation.org

U Suggestion: try to get one with at least a Masters degree in a mental health
field.

U DeAngelis T. (2010). Firs€Class Coaching/onitor On Psychology41 (10),
48: http://www.apa.org/monitor/2010/11/life _-coaches.aspx

Kevin T. Blake, Ph.D., P.L.C.
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One Stop Career Centers

b2¢6 YYy2Q@aeerOreStap> A0 Aa | LI NIYSNHE
Individual states and the U.S. Department of Labor that provides a
whole menu of services, including career exploration and counseling,
job training and listings, resume services, job interview training, and
Information on various careers Available at:

WWW.careeronestop.org/

Kevin T. Blake, Ph.D., P.L.C.
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Vocational Rehabilitation

U When you cannot do your job due to a disability you
OF Yy NBOSAOYS aSNIAOSa F2N TNFB
Vocational Rehabilitation Center.

UhyS @g2NJa GgAGK | dGxw [/ 2dzyast
learn ways to work around your disability.

Ford, A. (2007)On Their Own: Creating an Independent Future for Your Adult Child
with Learning Disabilities and ADHDew York, NY: New Market.

Kevin T. Blake, Ph.D., P.L.C.
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Vocational Rehabilitation

U One needs documentation of having U Cooperating with others
a disability written by a physician 0 Making and carrying out plans
and/or mental health professional. U Needed job accommodations

U The VR Counselor will interview the
client to determine how they are "5, (20070n TherrOus: Clesting anndenendent.
doing Iin one of seven areas: ADHD New York, NY: New Market.
U Getting to work, etc.
U Listening and talking to others
U Seltcare
U Work skills

Kevin T. Blake, Ph.D., P.L.C.
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Vocational Rehabilitation

ACKS +w O2dzyasSt2NJ gAff KSTtLI GKS
which meets their needs, will lead to a job, and is complete.

AThe VR counselor will determine if the client needs additional
training and will help them get it.

AThe VR counselor will give them advice on what the right job for
them Is given their interests, abilities, skills and disability/needs.

Ford, A. (2007)On Their Own: Creating an Independent Future for Your Adult Child with
Learning Disabilities and ADHNew York, NY: New Market.

Kevin T. Blake, Ph.D., P.L.C.
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Volunteer Work f)ﬁ%«%

u If all else fails consider volunteer work:
ULGO 3IS0a GKS RAalo6f SR | Rdz & OKAfR
U May help them to develop some seHsteem
U May help them develop some job skills

U May help them get a job eventually through their volunteerism.

Ford, A. (2007)On Their Own: Creating an Independent Future for Your Adult Child with Learning
Disabilities and ADHDNew York, NY: New Market.

Kevin T. Blake, Ph.D., P.L.C.
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Career Counseling

U Most community colleges offer extensive career counseling for
young people, even those with disabillities:

U This would include:

U An interview, an interest inventory, a career search, job _
shadowing and possible internships, volunteering, college majors
and votech/trade schools training

U What the person is not interested in Is just as important as what
they are interested in.

U Also check out the National Career Development Association:
http://associationdatabase.com/aws/NCDA/pt/sp/Home Page

Kevin T. Blake, Ph.D., P.L.C.
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